
 

   
 

 

 
ELEVATE Technical Skills Internship 
Commission 
 
 
"Being part of ELEVATE means I have people in my corner that push me to strive for more and 
want even more for myself” 
 

       - Skye on ELEVATE 
 
Lambeth ELEVATE's Technical Skills Internship Programme empowers young people through 
immersive, hands-on training and robust learning opportunities that build real world creative and 
technical expertise. 
 
What is ELEVATE?  
 
ELEVATE is Lambeth’s mission to enable children and young people (CYP) to fulfil their creative 
potential, and to shape a creative and cultural sector that reflects their diversity and talent.  
 
We work with CYP aged 0–30, collaborating with education providers, community groups 
organisations and cultural partners to raise awareness of the diverse career opportunities 
available and to highlight the lifelong benefits of engaging with creativity.  
 
Since 2019 we have been strengthening local creative pathways for young people 
underrepresented in the sector. Our evolving model includes pre-employment Creative 
Bootcamps, Creative Taster Days, 6-month part-time internships and 20-hour work experience 
placements. Through these opportunities we have created more than 960 paid employee 
opportunities for young people. 
 
Building on this success, we are now offering industry specific internships to create sustainable, 
lifelong creative career pathways for Lambeth residents while helping to close the skills gap 
across the creative and cultural industries.   
 
 
Why Technical Theatre? 
 
Recent reports by industry experts (Solt UK and UAL and Birmingham University)  highlight a 
significant skills shortage within the technical theatre sector particularly in areas such as lighting, 
sound, stage management and automation.   
 
For many young people it is difficult to access the sector due to limited access to structured 
training, reliance on volunteer or unpaid experience and unclear career pathways.  
 
Via ELEVATE’s internships, young Lambeth residents will gain paid experience through clear 
pathways into the sector, giving them the chance to build sustainable careers and connect 
organisations to local talent to address the sector skills gaps highlighted. 
 

https://solt.co.uk/wp-content/uploads/SOLT-UK-Theatre_skills-shortages_final-report_For-publication.pdf
https://bcuassets.blob.core.windows.net/docs/csu2025335-ual-apprenticeships-reporta4draftv58825-134003268650447758.pdf


 

   
 

 
 
 
Services required 
 

No. Internships Duration Payment 
4  6 Months £6,575 

 
 
We are commissioning four six-month internship opportunities within organisations who can 
offer experience in Technical Skills.  A payment of £6,575 is available for each internship to cover 
the wages of the interns.  
  
Interns will be employed for a minimum of 16 hours per week and must be paid at least the current 
London Living Wage (LLW) rate of £14.80 per hour for the full six-month duration. 
 
Figures are based on the current London Living Wage and may change subject to government 
adjustments. The £6,575 grant has been calculated to cover any potential increases. There is an 
expectation for the intern's hourly wage to be increased in line with any increments. Costs 
exclude annual leave and pension contributions.  
 
 
Organisations 
 
We are looking for organisations who can deliver internship opportunities that provide practical 
work experience, skills development and structured support in one of the following areas:  
 

Automation Technician  Sound Technician 
Carpentry (Including set building) Wigs, hair and make up 
Lighting Technician Video Production 
Lighting/AV Programmer Stagehand/technician 
Stage Management Specialist Costume Making 

 

  
 
Key requirements 
 

• Paying interns a minimum of London Living Wage (currently £14.80 per hour) 
• Providing line management with at least monthly 1:1s for a minimum of 6 months 
• Offering guaranteed interviews for young people on the Next Us programme 
• On-site working mandatory for the duration of the internship 
• If retention isn’t possible, interns should be offered support i.e. connecting with network, 

highlighting progression avenues, support with applications etc to progress onto their 
next role 

• Providing data when requested to meet evaluation requirements over the duration of the 
internship  

 
 
Who is eligible? 
 
Young People eligible for the role will need to meet the following criteria: 



 

   
 

 
• Lambeth Resident 
• Aged 17 to 30 years old 
• Not currently in education employment or training (including 0-hour contracts) 
• Willing to commit to the 6 months required to complete the internship 
• Interested in pursuing a career in technical theatre 
• Facing barriers to access opportunities within the Creative and Cultural sectors  

 
 
Policies required: 
 

• Safeguarding and Child Protection Procedures and vulnerable adults (including DBS 
current enhanced certificates)  

• Health & Safety policy  
• Equal Opportunities & Diversity Policy and Procedures  
• Staff Disciplinary and Grievance Procedures  
• Accidents and Serious Incidents procedure  
• Conflict of Interest Policy and Procedures  
• Data Protection & Information sharing protocol  
• Complaints policy 

 
 
Timelines 
 
 

Activity 
 

Date 

Applications going live Thursday 25th June 2026 
Closing date for applications 5pm on Friday 24th July 2026 
Successful candidates informed Thursday 13th August 2026 
All policies, contracts and role descriptions 
returned/signed off 

Friday 4th September 2026 

Interns in place by   Friday 6th November 2026 
 
 
To apply for this opportunity, please go HERE 
 
Closing date for all applications 5pm Friday 24th July 2026 
 
If you have any questions, please contact ELEVATE@lambeth.gov.uk 

https://forms.cloud.microsoft/e/yiP96jD838?origin=lprLink

